AGREEMENT
between

THE NATIONAL UNION OF MINEWORKERS

as principal and on behalf of its members as defined herein
(the “Union” or “NUM”)

and

THE CHAMBER OF MINES OF SQUTH AFRICA
acting on behalf of the entities lsted in Annexure A hereto
(the “Mines™)

‘ regarding

THE 2003/2004 AND 2004/2005 REVIEW OF WAGES
AND OTHER CONDITIONS OF EMPLOYMENT
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1. APPLICATION OF AGREEMENT

This agreement shall apply 10 the entities listed in Annexure A (the “MinesY and to the
National Union of Mineworkers (the “Union” or “NUM?), as well as to membera of the Union
and all other employees employed at all relevant times in the Category 3-8 bargaining units
for which the Union is recognised for collective bargeining purposes at the Mines (hereinafter
referred to a3 “employees™).

2. WAGE INCREMENTS

2.1

2.2

i/ r3ove

ANGLOGOLD, GOLD FIELDS, HARMONY AND FREEGOLD

211 Wage increments with effect from ] Julv 2003

The minimum and actual wage rates of all employees, other than those
receiving higher increases ag per the nttached wage tables, shall be mncreased
by 10% with effect from 1 July 2003

(Refer to Annexures C, D and B)
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2.1.

The minimum and actual wages will be increased with the average
year-on-year CPIX increass over the period April 2003 {0 March 2004 as
caleulated in Annexure B, plus 1%, provided that:

) the increass in the minimum and actual wage rates shall not be less than
7%, and

b) any party will have the right to re-open the negotiations on wages only,
should the caleulated wage increase in terms of the above forrula,
exceed 9,5%,
\

213 Minimum Wage

A minimum wage of at least £2000 will apply with offect from 1 J anuary
2004,

SOUTIH DEEP

221 Wage inerements with effect fram 1 Julv 2003

The minimum and actua wage rates shall, with effect from 1 July 2003, be 5
increased as follows: Eg//
CHL~

(&) anincrease of 12,9% for Catogory 3 surface employees;

N

b) anincrease of 9.5% {or Cetegory 4-8 employees.
pioy

(Refer to the Annexure F)
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222 B_f’_ag"e increments with effect from 1 Julv 2004

Minimum and actual wages will be increased with the AVErage year-on-year
CPIX increase, over the period April 2003 to March 2004 ag calculated in
Annexure B, plus 1%, provided that:

() the increase to the minimum and actual wage rates shall not be less than
7%; and

(b) any party will have the tight to reopen negotiations on wages only,
should the calculated wage increase in terms of the formula above
exceed 9,5%

223 Minimum Wage

South Deep will have a minimum wage of at least R2000 with effoct from
1 July 2004,

2.2.4 Rollup” of Category 3 Surface empioyees to Category 4 -

The basic wagas of all Category 3 Surface employeas will be “rofled-up” (o
Category 4, effective 1 July 2004, The nbove-stated enmployees will be
scheduled to attend the appropriate training/up-skilling programmes in their
respective disciplines/ficlds from April 2004,

3, RETIREMENT ¥YUND

3.1 The demand relating to Fepresentation on the beards of the Sentinel and MEFPF is
accepted in principle and will be addressed by way of letters to the respective boards
proposing representation of two trustees of the NUM on each board,

32 Acknowledging that mobility between funds would ba compromised unless an
incapacity benefit is included in the MPF, existing arrangements regarding the
incapucity benefit as agreed upon in the 2001 agreement will remain in place untl the
2005 wage review, or until the trustecs have apreed on itg incorporation, whichever is
the earlier,

3.3 In respect of the terminally ill retirement benefit, the partics agres to recommend to
the trustecs that thers should‘ be an appropriate rule smendment whereby the death
cover is extended from 12 to 24 months, Should the trustees agree to such a nule
change, the current arrangements with regard to premiums will be extended
accordingly.

3.4 The parties recommend to the trustees to consider increasing the funeral benefit from
R4 000 to an amount not exceeding R10 000,

35 The employer contribution to the Fund will be increased to 13,5% on 1 July 2003 and
to & level that is equal to the MEPF, i.e. 13,95% on ) July 2004, or on ghe date
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incorporation, should the trustees agree to the incorporation of the incapacity benefit
before 1 July 2004,

4.  EQUALISATION
41  GOLD FIELDS

4.1.1  Gold Fields is committed to a process of equalization of earnings and
benefits for the same occupations throughout its operations, which process
will be completed by 1 January 2004, -

4.2  HARMONY

4.2.1 Harmony is committed to the equalisation of earnings and benefits for the
- same oceupations throughout the company,

4.22 The parties agree that Hermony, together with the NUM will commence
with & consultation process with the tim of entering into an agroement to
achieve the following:

4221  Idontifying differences or disparities in earnings and conditions of
employment, that apply to employees employed in the Category
3-8 Bargaining Unit, ag they exist at different mines within the
Harmony Group.

4222  Finding equitable golutions that will result in the equalization of
carnings and conditiong of cruployment within the Category 3-8
Bargaining Unit.

4223 Such a process will commence after the signature of this
agreement with the gim of reaching an agreement by not later
than 30 June 2004 at company level,

g

5 JOB GRADING

5.1 OPERATORS OTHER THAN MACIINE OPERATORS IN RESPECT OF
ANGLOGOLD, GOLD FIELDS, HARMONY AND FREEGOLD

511 Understanding the NUM’s concerns regarding the grading of certaln
operators, AngloGold, Gold Fields, Harmony and Freegold undertake to
expedite the company lavel review of the job grading system,

L

A2 I line with this undertaking, the company Jevel reviews of the job grading
system will be completed before the end of November 2003,

513 Immediately thereafter, the jobs of winch operators, loco drivers and frone
end loaders will be graded in terms of the new eystem. This must be done
before the end of December 2003 nnd implementation will take plage
retrospectively with effect from | July 2003,

5i79 Bovy L9441 CeellLy



52 ANGLOGOLD MACHINE OPERATORS

5.2.1 AngloGold management has completed a job grading exercise in accordance
with Paterson principles for machine operators in production related

activities, and wiil upgrade the following machine operators to Catepory 5
with effect from 1 Apri] 2003:

© Stoping and development drillers
¢ Drillers drilling support holes in stopes and gullies
0 Drillers preparing pre-conditioning holes

52.2 Those machine operators affected by the upgrading will retain their serviee
increment, and the upgrading will not affect the 1999 Framework on the
Remuneration of Machine Operators for & quality drilling shift.

53 GOLD FIELDS ROCK DRILL OPERATORS

5.3.1 Pending the completion of the new job grading exercise, Gold Fields hag
evaluated the new job profile of production rock drill operators in
accordance with Paterson principles, and will implement the new prade of
Category 5 with effect from 1 July 2003, The rock drill operators affected
by the regrading will retain their serviee increment.

5.4 HARMONY AND FREEGOLD MACHINE/ROCK DRILL OPERATORS

54.1 Harmony and Irecgold management have completed a job grading review
exercise for machine/rock drill operators. The parties therefore agree that the
meching/rock drill operators will be upgraded to Category 5 with effect from
I July 2003, The machine/rock deill operators affected by the regrading will
retain their service increment.

5.4.2° Machine / rock drill operators will also be graded in terms of the new system
\ with the invelvement of the NUM before the end of December 2003,

5.5  SOUTH DEEP
551 The parties acknowledge the following:

(a) That they concluded a Job Grading Agreement in 1996, To this end,
the Mine has since then been grading all jobs throughout the
organisation in terms of the ghove-stasad Agreement, including the
positions of rock drill operators (to level 5) and others,

(b) That the NUM has put 2 proposal 10 review the above-stated Agreement
in February 2003 and that the parties are in a process of concluding
negotiations in this regard.

552 To this end, the parties commit themselves to conciude the new/rcz/iscd Jo¥
Grading Agresment within three months of the signing of this Agrebment,
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7.

BONUSES AND ALLOWANCES

The parties agree that there should be no unfajr discrimination in the payment of bonuses and
allowances and where it does exist, it should be identified and eliminated at Mine level

CARE FOR TEE DISABLED
The parties agree that:

7.1 Projects that will offer employment opportunities to a number of persons disabled by
occupational injuries or diseases, should be established;

7.2 A joint task team should be formed to explore the matter, including the roles of
different stakeholders, to learn from best practices and to explore avenues for
improved co-operation;

7.3 Targets should be set, for instance, 60% of the workers in such an initiative being
paraplegics and other seriously injured workers, 20% women and 20% other ablc
bodied workers;

7.4 Gold mining companies will nssist in ensuring that the projects are run along sound
business principles.

CUTSOURCING
The partics agree that:

8.1 The main employer will take responsibility for the actions of their contractors in the
ared of Health and Safety standards, training and enforcement.
‘ .

§.2  Sub-contractors would be expected to register in terms of COIDA and for the
ODMWA, and must provide proof that they are paying the required assessments and
levies in terms of these Acts.

8.3 Tenders will requirs that contractors give underiakings that they will provide health
care, death and refirement benefits, which are similar to those provided by the gold
mining industry.

[

BEARGAINING COUNCIL

21 In terms of an agreed terms of reference, the Chamber and the NUM will appoint a
task team of experts to do an investigation into an appropriate  bargaining
dispensation/bargaining council for the gold and coal mining industry.

9.2 The experts will be tasked to submit the results of their investigation by Recember
2003, :
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93 Discussions between the Chamber and the recognised unions regarding & new
bargaining dispensation/bargaining council for the gold and coal mining industry, wil]
be finalised by June 2004,
10. INTEGRATION OF BARGAINING UNITS

10.1  With the intention of integrating various bargaining units and improving bargaining
arrangements, the parties agree in principle to a review of the current bargaining unitg,

10.2 Within three months of signature of this agreement, all recognised unions and
associations will meet to discuss the integration,

103 The above-stated process should be completed within 6 months thereafier,

104 No union/association will have Veto power in respect of the decisions taken,

1. FRAMEWORK ON WOMEN IN MINING
1.1, PREAMBLE

The parties agree as follows regarding women in mining and related aspects affecting
female employecs:

11,2, PRINCIPLES
The partics hereby acknowledge that:

1121 The industry nceds to increage the percentage of women employed in the
workplace, .

1122 Women working underground face particular challenges that require co-
operation aod concerted efforts in dealing with them;

1123 Anenvironment should be created that facilitates the employment of women
and which geeks to remove obstacles to their employment:

11.2.4  Women can play a role at all occupational levels and there is a need to
accelerate the process of building capacity for women in the workplace;

1125  The process of creating an enabling environment for women in mining is
ongoing,

I1.3. TERMS OF AGREEMENT

Therefore, the partics agree that:

11.3.1  Physiological strain experienced by women working underground should be
investigated at industry level and the results obtained be com;&red with
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those of male mineworkers involved in simifar tasks. Women structures of
the union should be involved in this investigation;

1132 The Mines shall within three months of the signing of this agreement
develop a policy on gexual harassment, and shall:

(8)  educate employees on the existence of such policy as & component of
annual induction programmes; and

(b)  ensure that this policy is implemented.

11.33  Measures shall be taken to ensure that the special needs of female
employees are taken into account in relation to pregnancy, breastfeeding and
reproductive health, through minimising exposure to hazards.

1134 They will determine, in consultation with the Health and Safety Committee
at the Mines, the design of safe systems af work, to ensure health end safaty
for women employecs, particularly pregnant women.

1135 The Mines will continue to adhere to high standards of protection of al]
employees, particularly pregnant women,

1136 Safely equipment must take into account the ergonomic requirements of
different users, including women,

1137 The maternity benefit to which a female cmployee is entitled in terms of
Schedule 3 of the Unemployment Insurance Act, shall for a period of 4
months, be supplemented by the payment of an additional amount which
increages the basic rate of such employes to 100%,

11.3.8  The Mines agree to create a conducive environment for women in mining
und to address the lack of facilitics for women within 6 months, The
Employment Equity Forum will, in terms of this proposal, be directed to

t address issucs relating to childcare, pre-schooling, breast-feeding and
ablution facilitics.

11.4. PROCESSES

11.4.1  Women must have representation o the Empioyment Equity foruma of the
Mines;

1142 The capacity and involvement of Mine lovel Employment Equity structures
should be strengthened to deal with issues related to women in mining;

11.43  Women in the workplace should be a regular item on the agendas of the
Employment Equity forums or other suitable forums, and special zitention
should be given to this issue; and

11.4.4  The Mines will annually submit Progross reports to the NU“E\
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12. FRAMEWORK OF PRINCIPLES ON ACCOMMODATION STRATEGY

12.1

12.2

12.4
12.5
12.6

12,7

12.9

12.10

The parties have committed in terms of the Mining Charter, to establish measures to
improve the standard of accommodation for minewerkers, including the upgrading of
hostels, conversion of hostels into family units and the promotion of home ownership
for all employees,

50% of employees should be in a position to exercise accommodation options,
including family accommodation, by the end of 2009,

The parties commit themselves to normalise mining communities and ellow normal
accommodation options by the end of 2013

The criteria for the aliocation of housing will be changed to ensure that Category 3-8
employees are not excluded from the allocation of family accommodation.

Employees from SADC countries shall not be treated differently from other Category
3-8 employess in respect of the provision of family accommodation.

No employee will be entitled to double benefits, for instance, free company-provided
accommodation as well as a living out allowance.

This Framework Agreement shall be implemented at Mine lovel and partics agree to
engege with local and other levels of government where appropriaie,

The Accommodation Farum at Mine level will play a special role to imploment this
agrecment and to develop appropriate accommodation options,

The parties will co-operate in building the capacity of Accommodation Forum
members through teaining, to enable them to &oquire the necessary skills for them to
participate meaningfully in the planning and ongoing development of accommodation
strategics at Mine lavel,

The Accommodation Forum at Mine [eve! should develop guidelines/codes regulating
the utilisation of loaned monics for purposes of purchasing or building houses, and to
ensure that employees utilize living out allowances and housing loans for
accommodation purposes.

The partics will be involved in educational proglammes to train employees in issues
relating to accommodation,

13. HEALTH CARE

13.1

SISV aove

PRINCIPLES

The Mines agree in principle that they will dovelop health care arrangements for
immediate dependunts, taking into account the following principles:

13.1.1 The first priority is to develop arrangements for registered dependants in the

area of the Mines. W
Ry &/ 24
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13.1.2  The Mines will examine and develop arrangements whereby health care can
be provided to registered dependants in other areas,

13.1.3 The provision of health care to employees and such dependants will be
subject to the principle of co-contributions on a 30:50 basis by both
employers and employees.

13.1.4  The agreement is subject to no overlapping benefits or double contributions.

13.1.5  The Mines agree to explore co-operation between companies in the
provision of health care.

13.1.6  The timeframe and implementation programme for the provision of health
care to dependants will be determined at company leve! within 12 months of
the date of signature of this agrecment.

13.2  BOARD OF TRUSTEES OF MEDICAL SCHREMES

1321 In respect of medical schemes where they are represented or have
crployces who are members, employers will ensure that labour is informed
timeously of upcoming elections of representatives on such boards.

13.2.2  The parties note that legislation and the associated mode] ruies in terms of
the Medical Schemes Act, require representatives on such boards to be
clected by members of the schemes.

1323 The NUM will encourage its members who sre members of the medical
scheme, to nominate candidates for olection.

1324 Election of trustoes will he held regularly at the Annual General Meeting of
the scheme, as per its Constitution '

]
13.2.5  Employers will facilitate, through medica! schemes, the necessary training
for newly elected trustous,

13.2.6  Recognising that direct appeintment of unions to Boards of Trustess of
medical schemes is not pogsible in terms of current legislation, employers
will in respect of companies that have in-house medical schémes, cnsure
that nominees put forward by the unions will participate in elections for
such Boards.

14, ANNUAL LEAVE

In an effort to normalise annual leave, Gold Fields and Harmony will move ta 28 days’
annual leave on 1 Yuly 2003, and these companies as well as South Deep, Freegold and
AngloGold will move to 29 days or 1 January 2004 and to 30 days on 1 July 209\4.
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FAMILY RESPONSIBILITY LEAVE

A female employee may take 5 days paid family responsibility leave per annum for the first
two years after the birth of her child. The purpose of this is to deal with the sickness of the
child, and the employee ghould provide the employer with ressonable proof of an ¢vent for
which leave was required,

LIVING OUT ALLOWANCE

Noting the NUM’s demand for a RI200 living out allowance as well as 2 need for
mineworkers to access decent rented accommodation, the parties agree that the living out
allowance is an issue that, for the duration of this agreement, must be detormined at Mine
level,

BASIC CONDITIONS OF EMPLOYMENT ACT (BCEA)

The Union hereby pledpes its support for an application by the Chamber of Mines on behalf
of the Mines for a determination to vary, for the pertod 1 October 2003 to 30 September 2005,
the following provisions of the BCEA insofar as they apply to the Minas:

17.1  Section 12(2)(b) - Variation to permit overtime of up to ten hours per week where
ordinary hours of work are averaged,

7.2 Section 15(1)(a) — Variation to permit periodic daily rest periods of less than twelve
hours for the purposes of rapid shifl chengeovers; and

17.3 Section 17(1) - Variation to the effect that shilts commenging at or after 04h00 are not
regarded as night work

SETTLEMENT OF WAGES AND OTHER CONDITIONS OF EMPLOYMENT
1

18.1  This gpreement (including any annexure hereto) shall amend the existing terms and
conditions of employment of the employees concerned to the extent set out hereln and
i3 in full and final setticment of wages and terms and conditions of employment for the
period from 1 July 2003 t0 30 June 2005, Conditions of cmployment that are not
amended by this Agreement shall continue to apply.

182 With the exception of the issues referred for negotiation at Mine or company level in
terms of this agreement, no party shail in respect of the period 1 July 2003 to
30 June 20035, seok to review wages and other conditions of employment, Neither the
Mines nor the Union, nor any of its members shall call for, encourage, or participate in
eny industrial action on the Mines in respect of eny demand or proposal to amend the
wages and other conditions of employment of employees for the duration of this
Agreement. In this regard the Union shall talo such measures a3 may be reasonable,
to ensure that its members comply with this clause.
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DISPUTE SETTLEMENT PROCEDURES

In the event of any dispute about the interpretation or application of this Agreement including
any annexure hereto:

19.1  Any party intending to refer the dispute for conciliation in terms of clause 19.2 below,
shall make a reasonable effort to resolve the dispute before such refarral,

192 Should the procedure mentioned i clause 19.1 above fail to resolve the dispute, the
procedure for resolving the dispute shall be referred by either party, first o
conciliation and if stil] unresolved, to arbitration by a single arbitrator agreed to by the
parties.

19.3  Should the parties fail to agree on either a conciliator or arbitrator, either of them may
request the Managing Director of Tokiso Dispute Settlement (Pty) Ltd to make s
suitable appointment, which shall not exclude the possibility of appointing a panellist
from the Comunission for Conciliation, Mediation and Arbitration,

19.4  The decision of the arbitrator shall not be subject to appeal. The parties however, will
be entitled 10 exercise thejr right of review under the common law. The Arbitration
Act is excluded by agreement,

19,5 Each party to any arbitration proceedings conducted in terms of this Agreement shall
bear its own costs and shall contribute equally to the costs of the arbitration.

IMPLEMENTATION DATE

Unless otherwise stated, the wage increagses and other changes in conditions of employment

referred to in this Agreement and the annexures hereto, shall be implemented with effect from
1 July 2003,
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Signed at JOHANNESBURG on this { sf- dayof W% 2003,

Name Designation:
As witness:
J = L7
A GRS o
‘7)@/7,: 6/5//7 AN %
Name Designation:

é‘ignature

For and on behalf of the CHAMBER OF MINES OF SOUTH AFRICA, rcting on behalf of
the Mines;

I'S Barker: @Mh/ Designation: Senfor Executive

Signature (Chamber of Mines)

As witniess:
]

rf>~ @\ M\M\S

Name: Jesigmation;
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Annexure A

ENTITIES COVERED BY THE AGREEMENT

GROUP/MINE NAME OF ENTITY
ANGLOGOLD 1.1 Dusiness Sarvices
12 Metallurgical Services
1.3 Businzgs Units
131 Vasl River
1.3.1.1 Great Neoligwa Mine
1.3.1.2 1 Kopanang Mine
1.3.1.3 | Moab Khotsong Mine
1314 | Tau Lekoa Mine

1.3.2 West Wits

1321 | Mponeng Mine

| 1.3.22 | Savuka Mine
1323 ¢ Tau Tona Mine

3.4 Other Enlilics

14.1 AngleGold Health 8ervices

142 | nolide Heallhcare Access
GOLD FIELDS 3.1 _}Q[‘i};ﬂ.:nh‘:il\

4.2 Kool

3.3 Heatrix

34 | Gold Frelds Health Serviees

3.5 Gold Fielda Proteclion Services

36 Gold iells Trining Services

3.7 Gold Fielda Shared Services
ITARMONY 4.1 Harmony (Fres Site)

4.2 Mammaong Mius

4.3 Elandsiraa!

4.4 Evander Guld Mines

4.5 Kalgold )

4.6 Randfontein Estates Limjted

4.7 I*'rt*;:ﬂo]d loint Ventire

4.7.1 Dunbana Mine
4.7.2 Jost Miue

473 | Matjhabens Mine
4.7.4 St Helena Mine
475 _Tshepong Mine

PLACER DOME 5 South Deep
WESTERN AREAS
JOINT VENTURE
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ANNEXURE B

CALCULATION OF AVERAGE INCREASE IN THE CONSUMER PRICE. INDEX
EXCLUDING YNTEREST RATES ON MORTGAGE BONDS (CPTX)

Set out below is the method to calculate the average increase in the CPIX ag referred to in
clauses 2,1.2 and 2.2.2

f Period April 2003 to March 2004 - “CPIXH ]
April 2002-April 2003~ T T T %
May2002-May 2003 | v %
June 2002- Jupe 2003 T %
July 2002-July 2003 %%
Aug2002- Aug2003 %
5ept 2002-Sept2003 Y
Oct2002- Oct2003 %
Nov2002-Nov2c03 %%
bec2002- Dec 2003 T %
Jan2003-Jan2004 b %o
Feb2003-Teb2oo4 %
Muarch 2003- March 2004 %
L N
Total divided by 12 =
Average increnze in CPIX NN

i

" MCPIX” is the monthly yosr-on-year percentage change in the Consumer Price Index excluding
interest rates on mortgage bonds for the historical metropotitan and other urban areas for all

expenditure proups as reflected in Statistics South Africa’s roonthly statistical release PO141.1.
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ANGLOGOLD : CATEGORY 3-8 NUM MEMBERS :

Annexure C

B
g 9 ...g

E E 5 ush

5 ! : 7

i, z,
Crirrent Mindmum 2060 1740 (a) 1802
Quantum Incraass 200 “174 180
Percentage Increass 10% 10% 1094
Revised Minimurm 2200 1914 1982
Cutrent Mintmum 2137 1871 2152 1969
Quantum Inerease 214 187 216 187
Faroanlage Incroase 10% 10% 10% 10%
Rovized Minimums 2351 2058 2374 2i68
Current Minkmum - 2443 2103 2473 226
Quantum Inerzane 244 210 248 224
Porcontagpe Inorcans 10% 10% 10% 10%
Revined Minimum 2687 2311 2723 2460
Current Mindmum 2809 2436 {n} 2634
Quanitum lncreass 281 246 263
Percentagn Inoreass 10% 10% 10%
Revived Minimum 3000 2702 2897
Current Minlmum 328 2874 (n) 3033
Quantim erease n 238 03
Parcentnge, locranse 10% 1% 10%
Revieed Mintmum 338 3168 1136
Currant Minimum 3728 3331 {8) 3435
Quastum Inovmnas 373 333 344
Perveninge Increana 10% L0% 16%
Revised Mirimum 4102 3664 wre |

{(8) The mining howss doee not have this category
]
6L S9L1 cERi1L?
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NCR-STAFF UNDERGRORD

GOLD FIELDS: CATEGORY 3 TO 8 NUM MEMBERS

2

THRE:

45 | &

o & B

9§ | g%

& 8.8
Quireet Minirmm 2600 2000 -
Qoznfum Increase 200 2
Perocaiage Tocrease 64 1034
Revised Minkmm 2260 2230
Cocrent Minimam 2152 2006
Quargom Increase 215 240
Pacentsge locrea s 1% 129
Revieod Minimem 2357 240
Corest Mxaiomm 2343 36
Quagtium Increass 155 224
Pecoentage Increase 14 1054
Revised Mimeming ZECD 2450
Careat Minizoim {2) 2607
Quantum Increass 261
Parcontage Incresce 109
Revised Minicomm 2863
Current biniymen 3008 0¥
Quantip Increase 301 304
Perventapz Incregse 10%¢ 10%
Revised Mimmem 3309 3365
Cogrent Mininenm 3531 3578
Quarton Tomease 353 368
Perceiage Increase 10% 135
Revised Mimirmmm 3824 4046

NON-STAYE SURFACE

{8) The mining house does s harve this cetegocy

B
9% | &
5 2 5
2 2%
g5 8.8
1815 157G
182 3
113% 12.5%
1707 1773
1503 1660
i%h 165
10544 1458
2073 g8
2273 1213
e 152
1044 5529
2500 2107
{a) 233G
25
1054
2463
2710 270
a1 a7
I 1854
9231 2570
3213 3312
321 133
165 15%
3334 43

STATF WNDERGROUND
u
:
e
3
2005
G
10
230
2124
21z
10%
3178
318
10%
3494
EXS ¥4
.
10%
3676
338
a4
0%
F002
13733
373
0%
4106

Auanexrive D

STAFY SURFACE

ﬁ
.W.
Z
5% | &
5 A%
15815 1721
132 172
115% 105
1797 1853
15363 1832
150 158
10z 16%
THG3 2078
227 EE~
227 315
10% 1669
560 3453
{2} 3310
331
{129
341
27i0 EYSy
273 361
iC%% 185
mrwwmm 3970
3233 3703
E¥3 kg
10% 10%
3534 4073
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20603/2084 Annezure B
HARMONY AND FRER GOLD: CATEGORY 3 TO B NUN MERBERS - NON-STAFF UNDERGROUND
-
@
P i o~ > o - o = o .waw
Z 4 z & ARG Z . Z i 7w z z
3 | 53| %% | S8 sz |8 | Ex|e | &z
2x | 28 | 2% | 2% | 2% | 2 25 | 25 | 23
janfie) Hum = o = R =8 == =3 = =
Current Mimroam 2000 2000 2000 2000 2000 2000 2000 2060 00
Quamtnin Increase 200 26 200 200 50 240 200 205 200
Percentage Increase 10% 16%. 10% 1954] 17% 10% 6% 0% 16%
Revissd Minimmen 2200 2200 2200 7296 2200 2200 2200 T 2206
Curreot Miningam 2127 2137 2000 2000 2050 2000 2123 2003 2000 ]
Qunturn Increase 213 214 200 200 300 289 213 209 200
Pesteatage Yocrease 10% 10% 16% 0% sw_ 175 10% 15%] 108
Revised Mirirmera 1340 235] 2200 2200 2505 2300 332 2203 2250
Current Mizimum 7431 2443 2736 2120 21z0 n%4 2431 7351 235
Qoanitom Increase 243 241 224 212 213 28 243 230 724
Percentage Increase 163 18% 1% 1% 13% 1o% 1055 0% 10%
RBevised Minfrsam 2674 2637 2460 752 332 2512 2674 7531 2460
| Carceat Migamm 7757 2899 2607 B 2393 2554 2755 52 2605
Quantum Incresse 230 231 261 235 739 26% 220 286 151
Perventage Increase 10% 10% 10% 16% 10% 1% 1% 1985, 105
Revised Minimuzs; 3077 3090 2263 2632 2532 2519 1676 2928 2857
Currest Migimmn | [320] 3215 3059 2584 88 3096 3301 3566 3655
Quatum Inareass 320 312 306 268 263 315 120] 307 306
Perocntage Increase 10% 105 0% 0% 10% 10% 1% 1c% 1%
Revised Miriamim 1521 3538 1355 951 2957 3456 3521 3373 3385
Coorent Miniowim 3712 3729 3678 20 3215 5709 3712 3586 3578
Quantem Inaease 371 373 163 321 321 371 371 359 - e
Percttage Incrcase 10% 10% 10% 10%4 105 10% 10% 15% 10%
{Revised Minizmm Los3 4102 4045 3531 [3531 4080 14053 {3825 4046 ;

(2) The mining houss docs not bava this category
?uMKﬁﬁﬁﬁwawv?Eﬁ?HPAﬁﬁﬂﬁw
(¢ St Belena
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Annexure B

HARMONY AND FREE GOLD: CATEGDRY 3 TOQ § NUM MEMBERS : NON-STAFF SURFACE
E
M
- o - > o k) > > 2
P m Z & S Z = z Z w Z Z 2
23 | 3% | 33| 58| g2 8, | gF e | &l
o & £ = € o % = - o) A
Current Maninam 1724 1740 1570 1632 1638 1259 1653 1583 1569
Qoaatum fucreise 172 174 203 iz 17 20 168 195 2062
Percentegs Focrease 1% 10%% 12 9% 12554 L0.5% 12.5% 103 12.4% 125%
Revised Mininmm 1856 1514 1773 1816 210 ) 1242 1779 771
Cuererd Midrmum 1863 1871 1650 1789 1732 1714 1262 78] 1560
Quantren Inease 136] 187 156 i 179 171 156 176 165
Perceniage Increass 0% 10% 108 16% 105 17% % 10% 10%
Revized Mintmam 2649 2058 1826 1963 1968 1855 2043 1537 1825
Cusrent Minicm 2094 2103 1915 1527 927 1367 2053 Azo0m 1914
Quaatum Jpaease 205 219 192 153 193 157 205 201 191
Percerkage Incroese 10% 10%3 10% 10% 1% 0% 16% 16% 16%
Revised Minizoxn 2303 713 2107 2120 2120 T164 Felir) 2210 2195
Current Miringim 2446 2436 2239 2176 2176 2291 242 2330 2245
Quantan Increase 245 246 224 218 s 219 245 w33 24
wﬁ.ﬂnapm_n Increges 10% -10%% 0% 1% 103 42 104 F 1094
Revised hinimum 2591 272 2453 2394 7324 2520 269] 2563 2464
Current Minimum 2365 2878 20 2457 2397 2745 2255 2713 2780
Quosttm Incresse 287 288 770 258 259 275 287 71 270
Parventage Increase 103 10% 15% 1654 0% % 163 10% 10%
Revised Minimam 3132 3168 2570 THT T 1621 3152 294 1575
Cotrent Migimum 1315 55 3317 2992 2592 3332 3316 3158 3312
Quasnitum Fnoyease 332 333 331 29 259 135 13z 316 351
Percentage Yorrese M 1% 0% 10% 10% 10% 1% 10% Bt
Revited Mindomm 1548 3664 3643 320] 3751 637 3543 3474 3543

() The mining house docs not have his catepory
(8 Baonbanaa, Joel, Matjhabeng, Tehwpong
. {c} 5t Helam
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Annexure ¥,

2411843 1765

HDARMONY AND FREE GOLD: CATEGORY 3 TO 8 NUM MEMBERS - STAFLZ UNDERGROUND

g
: 2
Zg > e T Z E Zy
A 2 .w 23 8= g S E 2=
2 5% 2% 2 2 g 23
W 5 2§ 23 %3 3 %4
T =R ToE S = 3 Xz =3
3 [Cumrcnt Mindomm 2000 ) 2000 2000 2009 2050
Quanina Increase 260 00 200 200 200
Percentage [nsrease 16% 10%, 10%4 1% 0%
Revised Minimam 2200 2200 2206 260 2200
4 |Comen Mininsum 214% 2158 2136 2178 3143 2125
Quantury [ncreass 215 216 2i4 218 215 213
Pescestape Increase 10% 16% 10% 10% 1634 1%
Bevised Minkrmm 7363 7374 2350 2356 7353 338
3 FCument Mintzum 2464 2475 3152 3219 2462 3135
Quantum kcrease 246 248 319 322 246 318
Peceatags Increase 109 103 1054 104% 1054 1o%
Revized Mininmm 2710 2713 3511 3541 7708 3453
6 | Conrvas Mizioum @) Q) |3358 3384 @ 3
Quantas Incresse 338 338 3134
Percestage Inerease 10% 10% 103 1%
Bevived Mmoo 3594 372 13677
7 |Curcol Minopm (2) (a3 3656 3675 ) 1537
Quaztoen Increase 366 368 354
Paroentage norease 1854, 0% ioH
Revised Mininoum 222 4044 4031
8 |Corvent Miiam {2} {4 3754 37e {2} 3734
Quirtum Increase © 375 377 373
Percentape Increass 0% 105 10%
Revised Minimnm 4129 4147 4107
{8} The mining hotge does not have fls catepory
(b) Banbenani, Yoo!, Matjhabeng, Tshipeng
{<} St Helena
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2003/2004 Annexure E

HARMONY AND FREE GOLD: CATEGORY 3 TO 8 NUM MEMBERS : STAFF SURFACE

2711833 1763

1HE

R R N T A V. W UM

e aae

¥
< N <3
A p m =3 £ & 33 3 . 5B 3 3 z
S [ 37| FF |33 23| s 3: 4, | af
T TR el =& = £ 53 =3 == = w oz
Cugent Minioum 175 1802 1730 1754 1754 1779 1754 1553 172
Quantum locrease 179 180 173 175 173 173 175 196 172
Percentage Increass 10% 10% 1% 15% 10% 165 15% 12.4% 104
Revised Minimeun 1965 1982 1543 1979 1925 EL 1925 1779 1894
Curcent Mindmum 1960 1969 1504 1535 1959 h1953 1935 1761 1258
Quantum Increase 196 197 150 185 195 155 196 76 189
Percentrge Increase 10% 10% 16% 1% 1% Hoo 0% 10% 104
Revised Minimm: 2156 2168 2 2155 7155 2145 biss 1937 2078
Cazrent Miaimmm 2226 2736 3164 2122 2112 3154 2224 2024 3147
Quantum: Increase 723 224 318 212 212 319 22 202 315
Percentzge Increxse 10% 109%; 0% 0% % 1% (s 1054 6%
Revised hintimmm 2449 T&o 1480 T34 2334 3513 2426 Iz 3452
Current Miman 1622 2634 3328 397 7357 3355 (& i3s3 3310
Quantom ocreasz 262 263 333 240 240 386 35 331
Percentage bncreass 10% 10% 10% 10% 0% 10% 0% 10%
PRevisod Minimeim 2984 - 2597 3651 2637 2637 3691 2556 3641
Curent Mininwim 3019 1033 3627 2587 2637 3648 (1 2774 3508
Queatam berease 32 303 163 269 259 365 277 351
Percentage Increase 10% 10% 1094, 10% i s JE15. 8 1%
Revised Minimon 132} 3135 3950 55 2936 4013 3051 3965
Coxrent Minrom 3419 {3435 3724 3210 3210 371 (@) 3218 3704
Quartem fcreass 342 44 n 321 321 374 377 70
Percemage Focrease 10% 16%, 1054 1% 103 16% 15151 I T %Y
Revisod Mirimnm 751 ITIS 4096 1531 3531 4115 3540 4074

{2} The nxinm, wgmoﬁnﬁgﬁw&g
(b) Bambaans, Jool, Matjlabeng, Tstepong
{£) 51 Helena




2003/2004 Annexure F

SOUTH DEEP: CATEGORY 3 TO 8 NUM MEMBERS

g

c § ,

A ?? ):

r 2 g E

3 |Current Minimum {ny 1568 1568
Quantum Increass 202 202
Percordage Inersase 12.5% 12.9%
Revised Mininum 1770 1770

4 1Current Minimum 2003 1761 1761
Quanfum [ncreage 190 167 167
['ercentage Increass 9.5% 2.5% 9.5%
Revised Minimum 2193 1928 1928

5 Current Miniraum 2302 2008 2024
Quantum Inorease 219 19 192
Dercentage Increase 9.5% 9.35%% 9.5%
Revied Minimum 2521 2199 2216

G Current Minimum 2662 2328 2323
Quantum Increans 253 221 221
Peroentage Inoveans 2.5% 2.3%% 9.5%
Rovlsed Minimum 2915 2550 1346

7 Qurrent Miniraum, 3068 2712 2770
Quanusn Increase 291 25% 263
Percentnge Incrosna 9.5% 9.3% 9.5%
Revincd Minimum 3357 2970 3033

g Current Minimum 3386 s 3214 "
Quuntum Inerense 341 300 KHE)
T'arcontage Increase 9.5% 0.5% 9.5%
Revikod Minimum 3927 3458 1519

(a) The mining house does not have this eategory
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