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RECOGNITION AGREEMENT

“NTERED BETWEEN

ANGLOGGOLD
VAAL RIVER OPERATIONS

(HEREINAFTER REFERRED TO AS “THE COMPANY™)

AND

THE RATIONAL URIGOR OF RINEWORKERS

(HEREAFTER REFERRED TO AS “THE URION")
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INTRODUCTION
1. FREANMEBLE \

2.4

2.2

2.4

i
The purpose of this Agraement is to guide the parties in the course of their
interactione and to assist in developing and maintaining a healthy relationship.
The partise furthermore agree to negotiate any other agreement they may deernt
necessary and which is within their power to negotiate.

SCOPE ANR PRINGIFLES

This agreement shail apply only to Anglogold Vaal River Operations.  This
agreement shall, furthermore, oniy apwly in respect of employees in the
categoriss for which the Union has been granted recognition at the Chambear of
Mines,

Ne person shall be viclimised for executing his or her duties,

The pariies comimit themselves o harmenious labour relations and to strive for
enhanced opsrational efficiency and jub security and declare their joint
commitment 1o the common objeciives i {na maintenance of industrial psacs,
the future growth and prosperily of the Conaainy and the equitable treatment of
all empibyees,

Both parties agree that they will exercise good faith in the execution of this
Agreement,

The Comuany undertakes to recognise cfice baarars, commitiees and structures
as st oul in this agreemant hereundsi.

The Union agrees that the recognition in temns of this Agreemant of any membar
as a Shaft Steward or a member of any Comimitiee or strsciure shall not be
construed @8 conferring upon such person(s) any privilege or preferential
freatment in relation to his position as an employes of this Company, and such
Shaft Siewsra(s) shall be subject in &l respects to the seme conditions and
terms regulating hisfner continue:d eronloyment, or the termination of hisfner
emplayrnant, or any other matter affectiig tne relationship between him/ner and

the Cuinpany, in the same way as any oirer employee.
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LEVELS

There will be two levels where bargaining will take place, namely, Company
lsvel and Mine, Business Services or Metallurgical works level, There will be
one committee at Company Jevel and one committes &t each Mine, Business
Services or Metallurgical Works as they may, exist from time to time. The
Company level union committee will be cslied the Branch Committee and Mine,
Business Services or Metallurgical Warks will be called Shafi Committeas.
Section Committess may be formed at any of theiMires, Business Services or
Metallurgical Works to suit the situation. At the time of the signing of this
agreement the following were the Mines, Business Services and Metallurgical
Warks which each will have a Shaft Committee:

Great Noligwa Mii‘i?
Kopanang Mine

Tau Lekoa Mine
Moab Khotsong Mine
Metallurgical VWorks

Business Services

STRUCTURES

Comnany Leve!

The Management party will comprizs the Labour Relations Deparimant ana
any Management Official as required b i@ issues up for disciussion, which may
inciude the Mine Managers Qperalions.

The Union party wiil comprise the Unions' Chairperson, Vice Chairperson,
Secretary, Vice Seorelary, Treasurer, three Co-ordinators as well as the

chairperson of each Mine, Business Services and Metallurgical Works

Commitiee.
The Company level wili have the follesing roles and respor sibilities:
To bargain collectively on terms and conditions «f employment for

employees in the Mines, Business Services and Meatallurgical Works
within the framework of Chamber or Corporate Office level agreements.

0086
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4,132 To negetiate agreements on matters set out in Clause 10 hereunder and

any other matters as it may deem.necassary from tine to time. The
agreements negotiated at Company fevel will focus on the creation of
policies and principles, N

i
4133 To fasiliiate in the event of disputes at Mine, Business Services or

ietailurgical YWarks Level ‘

4.1.3.4 To mandate regotiators of agresments at Mine, Business Services or

4.2

4.2.1

4.2.4

9.1

5.2

Metallurgical Works Level, to moniter the implementation of such
agreements and to co-ordinate aclions {aken in terms of these
agreermants,

3.5 The partizs to the Compeany (evel will pach separately ensure that ihey

have proper iniernal mechanisms in respect of co-ordination, monitoring
and mandating refarred to i 4.2.4 above.

Mine/Buziness Sorvices/Metallurgical Vovks Level

The Management party will comprise the Mine Manager, Mine Personne!
Manager and sueh other managsmant officials as may be raquired by the issues
under discugsion, In fhe case of Husiness Services, the management deiegation
will be led by the Manager Business Services. In the cass of Metallurgical
Works it will be the Menager Metaliuray.

The union party will comprise the NUM Stiaft Committee.

The agreements negotiated @t Mine, Business Sarvices or Matallurgical Works
level will focus on the greation =rd implemerntation of procecures and actiong
which are to give effect fo the pelicies and principles negotiated at Lompany
level

The parties to the Mine, Business Services ar Matallurgicsl Works level will
adhere to the principles and ;.olicies laid down mt Company level,

QFFICE BEARERS

Any union member giecled to any oovition where he or she axercises authority
6r control over any other employess will rot, save where it is done in terms of
any binding agreement:

Countermand any lawful Instuction.

Disrupt or retard any process of work or operation or cause or allow any such
disruplion or retardation. \
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HUMBER QF SHAFT STEWARDS

The number of Shaft Stewards will be datermined at Mine, Business Services
or Metallurgical Warks level. \ '

i

CO-ORDINATORS \

There will be three co-ordinators who will report talthe Persennel Manager (LR).
Their roles and responsibilities will be, but not limited to!
Do capacity building-er Shaft Stewards and workers in general.

Do implementation and ca-ordination of the implementation of the rastruciuring
nrocess and the cresiion of understanding in respect of these structures.

See to the day to day running of union business.

Moniter the implementation of agreements and ensure that workers undersian
thess agresments and riegotiated conditions of employment.

Seview RDORC cases ot Company lavel where necessary of applicable.

Form part of the negotiating team at Company levei.

Serve 25 communication link betwaen M. nagement and the: Union.

The previsions of Clausas 8.0 87 and 8.8 will mutatis mutanclis apply 1o the Co-

oraimators,

FULL TIME SHART STEWARDS

hoos

There will be one full time steward each for Great Noligwa Mine, Kopanang ‘

Mine, Tau Lekea Mine, Moab Khotsong, Business Services and Metallurgics!
Viorks, They will repert © the Personnel Managers at that level.

The Full Time Shaft Stowards will be members of the relevant Shaft Committees,

The Full Time Shaft Stewsrds shall nat, in the performing of Aisther functions or
duties, enter any working place without place without the approval of the
Supervisor responsiile for the said working place, which approval shall not be
unreasonably withheld and le/she shall in no way discourage: an employee from
performing histher normal duties. .

Thoie Le bl e AT iend e ; és ’\ "
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To liaise with Managernent to promote industrial peace,

To consult with Managemant at appropriate levels for the puipose of promoting
co-cperation and understanding. 2N

. : . . , 3 .
lo advise, assist and train part tims Shaft Stewards and Linion members or
grievance and disciplinary procedures, agreements and conditions of

empioyment.
]

Their duties wiil include:
To train other Shaft Stewards.
To form part of the Union negotiatine team al Shaft level.

To promate, thraugh discussion with the appropriate level of management, co-
operation ard understanding in order to resolve disputes. The Full Time Sheft
Stewards shall not, in this regard, bypass infer afia existing disciplinary,
grievance and disnute procedures.

The fsllowing conditions will pertain to the employment of the Full Timae Bhaft
Steward:

The Full Time Shaf Steward shall, subject to the provisions of this &nd other
agreements, at all imes observa and be bound by their terms and conditions of
employment with the Company.

The Company shall pay a Full Time Shaft Steward the wage of a Group 8500.

Supject to the provisions of Cleuse 8.6.2, a Full Time Shait Steward shall not
qualify for allowances and bonuses specifically related <o his/her previous
occupation. Allovences received in terms of general condit vns of empleymant
will not be affected.

The basic salary of 5 Full Time Shaft Steward shall be increased in the same
mannsr as would hav been the case had he/she continued to perform the
cccupation in which helshe was employed immediately prior fo hisfher
recognition a3 a Full Tims ShaR Steward in accordance with any genaral
increases which may be awordad.

A Eull Time Shaft Steward shzli nease to be recognised as such:

On termination of emxloyment with the Company, or

Upon official notification from the Union to the Company that tha employe :
concerned is no longer a representative of the Union, or

1Fihe Stenvard is eomeidarad to b in breach of the provisions of this or any other g,}t/v]
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applicable agreement Lietwzen the Union and the Chamber of Mines or tha
Union and the Company or have misconducted him or herself in any other way.
This will ba effacted by notificaticn (o the Branch Commities Secretary followead
by a meeting with the Vaal River Operations Branch Committes.  On conclusion
of this mestling a wiilien notice will be gwen to the affected Full Tims Shaft
Steward, or \

Afier the expiry of his/her term of office, which will be a pericd of four years, or
I
Upon the tammination of this agresment.

The Compary will provide Full Time Shaft Stewards each with office
accommadation, and fncilities as agreed {o from time to time.

PROCEDURAL, _U ATTERS

The partiss will negctiate apreemants at Company level which set out the
policies and imm,zp@ panam'ng to the matiers st out in Clawge 10
hereunger, Tha Mmea, P‘u siness Services or Melallurgical Works will negotiate
on procadures and eations to give effect to thase sgreemants.

BMATTERS T BE MEGOTIATED ON:

10,1 Pickelng

10.2  Protest marches

10,2 Orderly shut de start up

104 Disputz Resolution

10.5  Industrial Action

10.€6  Essaential Serviges

10.7 [Dwties of Marsts
10,8 Any otner matior that may o 2greed upon

DISPUTE RESOLUTION

fany dispute concarning t intzrpretation or application of itis agresment will__ /
be dealt with in terms of fhe sureniment on dispute resolution procedure in force ;»\/]
hotwpen tho aortipe o M A\ A
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12.  AMNMENDWMENTS. TERDW AND Slen S
12.1 AMENDMENTS \

12.1.1 Any part of the Agreement may be ré—neéotiated ahd amended by mutuzl
consent at any {ima and such amendments shall be recorded in writing.

|
12.1.2  Agreemenis between the Chamber and the union will take precedence over

any agreements reached at Company, Mine, Business Services or
Metallurgical Works lavel,

i12.2 TERMINATION OF AGRTERMENT

Thiz agreement shia!l only be terminated:

12.2.1 By the party wishing to terminale it if that party has exbausted
the applicable dispute resolution procedure agreed to by the
pajties,

12.2.2 Upan three menths written notice given by either parly to the
ot

12.2.3 By mutual agreement by the parties.
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13.  SIGNATORIES

T B T BN .
SIGNED AT ANANDA ON THIS THE . ¢ /H. DAY OF JUpE 1998,

o~



